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                         CAREERS ENGAGEMENT  

WHO WHAT HOW 

THE STUDENT 

 

• Actively engage in 

KMCprepared, careers 

education and career 

development 

• Identify and participate in 

progression opportunities 

• Attend careers events 

• Complete careers-focused tasks 

and activities 

CAREERS TEAM 

• Provide expert impartial 

careers advice and 

guidance 

• Manage KMC Careers 

Team 

• Proactive employer 

engagement  

• 121 appointments 

• Bespoke group sessions 

• Careers Week 

• Education progression events 

• Contact via email, Teams, drop-in 

EXTERNAL 

ORGANISATIONS 

• Exchange professional 

knowledge and information 

• Identify skills gaps 

• Access to LMI  

• Outreach activities 

• Employer engagement 

• Support the college to identify 

educational priorities 

COURSE TUTORS 

 

• Engage with Careers 

Calendar 

• Awareness of employment 

opportunities linked to 

specific subject areas 

• Help students identify 

potential progression 

pathways 

• Embedding CEIAG within lessons 

supporting the delivery of careers 

education across the college 

• Timetabled careers and progression 

tutorials and 121s  

• Group employability sessions 

• Workplace visits 

• Support completing job 

applications 

• Employer engagement and 

developing industry links 

WORK 

PLACEMENT 

• Provide students with real-

life industry experience 

• Work placements are monitored to 

ensure students receive a 

meaningful experience 

• Students receive employer 

feedback  

EMPLOYERS 

• Support students to 

understand the knowledge, 

skills and behaviours 

required for industry  

• Build employability skills 

• Employers endorse our 

curriculum and programme 

of learning 

• Host meaningful work placements 

• Open and honest communication 

with the college including Senior 

Management  

• Guest speakers 

• Attend careers events at the 

college 
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WHO WHAT HOW 

WORKPLACE 

VISITS 

• Tailored to each subject 

area 

• Raises awareness of 

employment opportunities 

• Strengthens relationships 

between employers and 

the college  

• Students undertake at least two 

different workplace visits during their 

study programme helping them to 

identify different opportunities within 

the same field 

• Continue developing employability 

and professional skills within the 

workplace 

LABOUR MARKET 

INFORMATION 

(LMI) 

• Provides awareness of local 

and national employment 

opportunities and trends 

• Careers Team 

• Careers interviews 

• Careers resources 

• KMC Careers Team 

• KMC website careers page 

EDUCATIONAL 

PROGRESSION  

• Raises aspirations and 

awareness of next level 

study opportunities 

• UCAS & education fairs 

• Internal progression talks from 

relevant college staff 

• University visits & guest speakers 

SOUTHERN 

UNIVERSITIES 

NETWORK 

• Supports students to 

progress into HE 

• SUN Progression Mentor 

provides outreach to 

UniConnect students 

• 121 interviews 

• Group workshops and activities 

• Bespoke access to HE support 

UCAS SUPPORT 

FROM COURSE 

TUTORS, CAREERS 

TEAM, UCAS 

ADVISOR 

• Supports both the student 

and parent-guardians 

through UCAS process 

including UCAS application, 

personal statement, student 

finance 

• UCAS presentations 

• Support writing personal statement 

• UCAS Advisor (Main Desk in the 

LRC) 

PARENT-

GUARDIANS / 

CARERS 

• Supporting young people to 

think about careers and 

career progression  

 

• The college encourage parent-

guardians to talk about careers and 

career progression with their young 

person 

• Actively engage with the college, 

responding to communication, 

emails, phone calls etc 

• Attending progress evening 

• Open and honest communication 

with the college, Careers Team, 

Student Welfare, course tutors etc 

 


